Church Insurance Checklist

This material is intended to provide general information only. The publisher and authors are not engaged in rendering legal, insurance, or other professional service. If legal advice or other professional assistance is required, the service of a competent professional person should be sought.
Property and Liability: All of the following may be covered under a single policy (thus cheaper):
1. Building and contents

2. Additional expense

3. Specific "all risk"

4. Burglary and theft

5. Fidelity bonds

6. Boiler and machinery

7. Public liability

8. Medical liability

9. Professional liability endorsement

10. Earthquake

11. Flood and water

Automobile/Vehicle:
This should be carried on all owned, borrowed or leased vehicles and for claims arising from employees or others using their own personal vehicles on church business. Automatic medical payments, plus comprehensive and collision, should be carried on all church-owned vehicles.

Workman's Compensation:
This covers any employee who may be injured on the premises while engaged in work. It provides for medical expenses and compensation for loss of work. It is required for any business with three (3) or more employees.

Group Accident:
This protects the church in the event of an accident involving special groups (youth trips, senior citizens, choirs, etc.). This is usually purchased as a "short-term" policy, just for the time of the special activity or event.

Malpractice
Ministers, churches, deacons, trustees, treasurers, etc., are being sued for almost anything today. This inexpensive insurance (compared to the alternatives) should be purchased from the same company as the Property and Liability (it is cheaper that way).

Ministers and Employee Protection:
Every church has a stewardship responsibility for its employees. Their protection program should include:

1. A retirement benefit. For Baptists the very best one is through the SBC Annuity Board. Many options are available. The best one is the Expanded Annuity Program. Church and employee make contributions, and GBC matches one-third of those contributions (up to $420). This provides: ("FREE")

	
	A term life insurance (up to $67,500)
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	$17.50 a month into his/her annuity
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	Disability coverage of $300 per month and $35 per month into his/her annuity until no longer disabled or age 65 (whichever comes first)


2. Additional life, medical and disability coverage should be provided. This not only protects the employee, but the church as well.

All of these coverages may not be necessary for every church. However, at least once a year the church leadership should evaluate its insurance needs.

A final reminder…all of these coverages (except workers compensation) are available through your own Annuity Board. Contact the Church Financial Services Department of the Georgia Baptist Convention at 770-455-0404.

