EMPLOYEE LIFESTYLE AGREEMENT

This Agreement is entered into on the below signed date, between the undersigned employee (hereinafter “Employee”) and _________ Church. This agreement is an integral part of the employment relationship between Employee and _________ Church. Employee and __________ Church therefore agree as follows:

____________ Church exists to glorify God, to lead others into a saving relationship with Jesus Christ and to disciple its members to improve their relationship with God. The members and visitors at _______ Church look at the employees of _________ Church as role models. The behavior and lifestyle of the employees can make an eternal difference, for the better or worse, in the lives of Christians and non-Christians that God brings into _________ Church’s sphere of influence.

Because of this very unique and special nature of _________ Church, Employee agrees to manifest conduct and actions which projects an image consistent with the expressed purpose and mission of _________ Church. The members of ________ Church and other individuals who participate in the ministry of _________ Church have voluntarily given __________ Church a place of influence based upon the values of trust and respect. Employee will favorably represent _________ Church and will avoid even the appearance of impropriety in his/her personal life wherever he/she is, as well as in his/her work life at church or at other locations for the church.

Employee understands and agrees that conduct which brings embarrassment to __________ Church or impedes its credibility with members and constituents is unacceptable. Personal actions inconsistent with what is normally expected of _________ Church employees and other committed Christians are unacceptable. Similarly, conduct or actions perceived as inconsistent or disruptive in the discretion of the supervisory staff are unacceptable. Employee agrees that he/she will not be involved in any such conduct including, without limit, personal involvement with alcohol, illegal drugs, abuse of prescriptive drugs, premarital or extramarital sex, cohabitation apart from the marriage relationship, use of pornography, homosexuality, lying, use of tobacco products, or other personal conduct actually or apparently contrary to the doctrine of the church, conduct causing disruption in the church, and the pursuit of outside interests, pursuits or activities which would normally not be considered as compatible with ___________ Church’s mission.

Employee agrees that such conduct is strictly prohibited and may be the subject of immediate disciplinary actions, up to and including termination, all at the discretionary decision and determination of _________ Church’s supervisory staff or other persons to whom the Church assigns such responsibilities.

Employee agrees that __________ Church has not only the right, but also the Christian and moral responsibility to do everything possible to ensure the stated purpose and mission of __________ Church continues in its highest tradition and is not harmed or impeded by unacceptable behavior on the part of its employees. Consistent with this purpose, Employee agrees to comply with all policies and procedures of _________ Church to ensure all Employee behavior meets _________ Church’s standards of acceptable employee conduct. As a part of this policy, Employee understands that all employee’s conduct is supervised and that Employee will be asked to participate in ongoing appropriate personal accountability processes.

Employee agrees to refrain from any and all forms of lifestyle, conduct or activity which might project an image which could embarrass _________ Church or impede its credibility with its members and constituents as referenced above.

Employee further agrees, at any time Employee is in the employ of _______ Church, that Employee will immediately notify _________ Church if Employee is accused of or charged with any crime, or accused of or charged with any conduct involving dishonesty, a breach of trust, physical or sexual violence or misconduct, stalking, harassment, possession of illegal drugs, alcohol-related charges, or sexual misconduct of any kind in regards to any person regardless of age.

The Employee agrees that this Agreement is merely a written formalization of the previous verbal understanding and agreement between Employee and _________ Church and that the continued compensated employment of Employee by ___________ Church is sufficient and satisfactory consideration for the entering into of this written Agreement.

Agreed to this ____ day of ______________, 200__.

_____________________________________

Employee Name (Please Print)

_____________________________________

Employee Signature

_________________ Church

____________________
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